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conditions of emplqyment for tenured faculty -~ actions which have brought
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lution continued...eves.

Resolved, TRat the voting Faculty of Texas Tech University requ
the Texas Tech University Faculty Senate to conduct a mail ball
of the votipg Faculty as$ to whether the Faculty have confidence
Dr. Lauro C@vazos as President of Texas Tech University, and to|
publicize the ballot results, and to convey them to the Texas ‘
Tech Board ¢f Regents. |
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